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Producer : SHAOXING JIANYE OUTDOOR .
PRODUCTS CO.,LTD alTIfOI'I BSCI

DBID : 352041 and Audit Id : 143366 Audit Date : 23/01/2019 Trade with purpose

Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
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Protocal is to be
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Producer : SHAOXING JIANYE OUTDOOR

PRODUCTS CO.,LTD

DBID : 352041 and Audit Id : 143366
Audit Type : Follow-up Audit

Audit Date : 23/01/2019

amfori

Trade with purpose

©) ssci

Main Auditee Information @

Name of producer :

SHAOXING JIANYE OUTDOOR PRODUCTS CO.,LTD

DBID number : 352041
Audit ID : 143366
Address : Yonghe Industrial Zone, Shangyu District Shaoxing
Province : Zhejiang Country : China
Management Representative : Mr. Jun Wu
Contact person: Hong Yuan Sector : Non-Food
Industry Type : Construction Product group : Furnitures
Product Type : Outdoor leisure product
.
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Producer :  SHAOXING JIANYE OUTDOOR .
PRODUCTS CO.,LTD amfori () ssc

DBID : 352041 and Audit Id : 143366 Audit Date : 23/01/2019 Trade with purpose
Audit Type : Follow-up Audit

Audit Details @

Audit Range : [ Full Audit 4 Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : ‘ 23/01/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

This was a fully-announced follow up audit for SHAOXING JIANYE OUTDOOR PRODUCTS CO.,LTD which was located at Yonghe Industrial Zone,
Shangyu District, Shaoxing City, Zhejiang Province, China(# El#7:T & 41 % £ E Rk #1 T .KX). There were four buildings in the boundary with the
building area of about 14000 square meters. One 4-storey building was used as office(4F was used as kitchen and canteen), one 3-storey, one 1-storey
and one 3-storey(Partial 1-storey) buildings were used as workshop and warehouse. No other company was in the same site.

The main product manufactured by the auditee was outdoor leisure product. According to the management, their peak production months were not
obvious. Production activities included cutting, punching, welding, phosphating, powder coating, blow molding, assembly and packing.

The auditee did not provide dormitory or transportation.

The auditee management was cooperative throughout the audit. The auditor did worker interview and took photos freely and the auditee agreed the
findings and signed the CAP.

No contractor was used by the auditee, which makes the contractor license/permit not applicable.

No agency was used by the auditee, which makes the agency labour contract not applicable.

No government waivers such as Comprehensive Working Hours System waiver, social insurance waiver and etc. were obtained by the auditee, which
makes the government waivers not applicable.

No collective bargain agreements existed in the factory, which makes the collective bargain agreements not applicable.

Remark:

1.

1)The address of BSCI platform and previous report and Foreign Trade Registration Form was "Yonghe Industrial Zone, Shangyu District, Shaoxing,
Zhejiang, China”.

2)The address of application form and foreign sales contract was “Yonghe Industiral Zone,Shangyu City,Zhejiang Provnice,China”.

3)The address of business license was "Yonghe Town Industrial Development Zone, Shangyu District, Shaoxing City(44 %1 £ & X K FIH T L FF & KX)".
There were some different translations - “Yonghe Town Industrial Development Zone” and " Yonghe Industrial Zone". The name of administrative had
changed from the former name “Shangyu City” to the current name “Shangyu District” in 2017. Above mentioned different descriptions about the address
referred to the same location. The auditee wanted to use the address of "Yonghe Industrial Zone, Shangyu District, Shaoxing City, Zhejiang Province,
China" to keep pace with previous report and Foreign Trade Registration Form this time. No any physical location changed during the last year.

2. The auditee had three business licenses. One was "SHAOXING JIANYE OUTDOOR PRODUCTS CO.,LTD"(4A3% &\ /" 5+ AR 22 F), the another
two were "Shangyu Xinghuo Electric Factory"(_E &£ X H28/7) and "Shaoxing Hongye Leisure Product Co., Ltd."(44X% %Lk iH A S B BE /A 8]), the three
enterprises had the same boss. Through document review, management and employee interview, "Shangyu Xinghuo Electric Factory" and "Shaoxing
Hongye Leisure Product Co., Ltd." did not have actual operation at present, the auditee’s all daily operation was in the name of "SHAOXING JIANYE
OUTDOOR PRODUCTS CO.,LTD" at present, such as finance system, management system and business system.
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Producer :

SHAOXING JIANYE OUTDOOR

PRODUCTS CO.,LTD

DBID : 352041 and Audit Id : 143366

Audit Type : Follow-up Audit

Audit Date : 23/01/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : SHAOXING JIANYE OUTDOOR Legal status : Limited Company
PRODUCTS CO.,LTD
Local Name : gl ESERAR Year in which the auditee was founded : 2014
(913306043075570063)
Address : Yonghe Industrial Zone, Shangyu District | Contact person (please select) : Hong Yuan
Province : Zhejiang Contact's Email : elina@chinahongye.com.cn
City : Shaoxing Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : www.china-hongye.com.cn
GPS coordinates : 121°03'52.45"E, 29°59'7.59"N Total turnover (in Euros) : 7000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Construction Of which domestic market % : 0.00

If other, please specify :

Production volume :

600,000 sets per year

Product Group : Furnitures Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Outdoor leisure product
Auditee's employment structure at the time of the audit
Total number of workers : 98 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 6 2
Temporary workers 58 32
In management positions 3 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 54 23
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 64 34
Production based workers 0 0
With shifts at night 6 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : SHAOXING JIANYE OUTDOOR .
PRODUCTS CO.,LTD amfori BSCI

DBID : 352041 and Audit Id : 143366 Audit Date : 23/01/2019 Trade with purpose

Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 143366] Audit Date: 23/01/2019 PA Score: D Deadline date:22/01/2020|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established social responsibility management policy, procedure and manual. Mr. Jun Wu was AMFORI BSCI management
representative, Ms. Hong Yuan was EHS representative and representative of laws and regulations updating and collection. The factory
established business partner management procedure and monitored main suppliers'(for example, pipe, plastic components, carton, etc.) social
performance. All main suppliers had signed AMFORI BSCI COC and TOI.
I BIATHETEEEA, BERFM. RENAMFORI BSCIK KR, RRNBRRERARIMEEENEHMLES, T B TELVSFNEE
BREF, MMM EZMNE (&M, BRI Wt S TTERIEST T I, A T EMH5EE 5 EAMFORI BSCHT £ FIR LAk 4%
PSR,

1.1 -  The factory did not set up an effective management system to implement the AMFORI BSCI Code of Conduct. The factory established AMFORI
BSCI procedure, but there was no effective improvement mechanism in terms of wages, working hours and environment, for example, five kinds
of social insurance not for all workers, monthly overtime exceeded 36 hours, did not apply for the environmental protection acceptance check
report, etc. Through management interview, they did not know the importance of continuous improvement, there was no complete improvement
plan.

I RARIABRNEERSEMITAMFORI BSCIRI{T AN, T/ 3 TAMFORI BSCI#ERF, BREI . TN MAEAMEARIARREN
&, LB RFHAREEE LSS, AMEEE36/T, REHEARGKE, EEEREM, FEANIFSRENERYE, RERENK
=it

1.4 - The factory established workforce capacity control procedure, but did not evaluate workforce capacity to complete the requirement of deliver
order which led to workers had excessive overtime work against the law for 10 months in the past 11 months. Through management interview,
the factory did not monitor overtime of daily operation.

T #IL T REEFIRER, ERATEETRATRE T AERUBFELENADAPFI0T ARFELENE RGN, EEZVIKGA,
T R7E B ETITHN PR (8] BEAT M,

Remarks from Auditee:

Full Audit [Audit Id - 117521] Audit Date: 05/02/2018 PA Score: D Deadline date:06/05/2018
Good practices

IAreas of improvement

Auditee established the social responsibility procedures and manual in accordance with BSCI Code of conduct. The documented procedures and
manual were issued in 2016. Mr. Songbo Zhang/ Vice manager was appointed as management representative to ensure the effective
implementation of the BSCI requirements. Auditee had the basic knowledge of CSR audit. The auditee didn't use any of sunbcontractor or service
provider. The kitchen staff and gate guards were hired by the factory directly. Supplier had signed BSCI COC and TOI and the auditee had
conducted annual audit to its suppliers.

©AVARIEBSCIHT =F M4 T £ THEMRER XERF M, XEFMFMRE20160H 1, Bl AL BKRRBEG VEBERKRERIEDVIREBSCI
BIESR AL, RN HETEHF AR TR, T AAERAS SEIRSRGE T wEIN | PR EERERN, #rEHE%E TBSCI
T ASFNFAE BSR4, T Xt bf 134T T EEMH .,

1.1 -  The auditee had established BSCI management procedure including the labor, health and safety, environment and ethics, but there was no
monitoring system implemented for the effectiveness of performance in each PA, such as the overtime control and social insurance participation
plan. The management confirmed they did not monitor the workers overtime working hour regularly and no self-assessment conducted on the
workers social benefit.

I #EITBSCIMEERERF, @8% L, BRRE, HEMERE, BRNIITREZRRAETEREMEE, AIMIHERAE HRSFRINE &
BEBIIAIHRER NS 7 TRMIER, thiRE i TR RIERET BRIV,

1.4 - The management was aware of the workforce planning and cost accounting. The workforce planning and cost accounting procedure had been

established, but the production arrangement only followed the order and no overtime working control implemented, which leads to workers’ monthly

overtime hours systematically exceed 36 hours.
TEEATHRTREMINFBEARE, RNHEL T - e ARERER, BbrEm R R B ER R, RUEMEERES SBI AW

B BR8] RS0t I 36 /M
Remarks from Auditee
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Producer : SHAOXING JIANYE OUTDOOR .
PRODUCTS CO.,LTD amfori @ BSCI

DBID : 352041 and Audit Id : 143366 Audit Date : 23/01/2019 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 143366] Audit Date: 23/01/2019 PA Score: A Deadline date:22/07/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory conducted election of worker representative in March 2018, four workers were elected as worker representative by workers freely, the
records of election process and communication were provided for review. Last meeting was conducted on 20 November 2018, the topic was
hygiene of toilet. The factory established written grievance mechanism. Workers could report concerns via suggestion boxes, worker
representative, or HR department. No complaint in the past one year. AMFORI BSCI COC and TOI and poster were posted on bulletin board in
the factory. The factory established annual training plan, new staff would receive induction training. The factory provided all kinds of social
responsibility training to all workers every year. Interviewed workers knew their rights and responsibilities.

I 7E2018FE3 AT T M TAKRLEZ, MIT BAEZ TN R TEAMITMAR, RE T LS IERHDE IR UK, L — DB UVETE
2018411 H208, 1588 PAMM LA, T BT RIFHEH. ATALLBEE I, A TAR RERASBRBRE, $E-FRERIFLE,
AMFORI BSCI COCHITOIFI R KIGFE KA EN. T HIE T FEMFIIE, HATARSSMATE, T 854 A TRESHH 25T
EA BRI ViR R TEART SR TBIRCRIF] L5 .

2.2- The factory established the long term goal to protect workers, but there was no inspection plan, root cause analysis which led to fail to achieve
the desired ideal, for example, monthly overtime exceeded 36 hours, not all workers were provided with five kinds of social insurance, etc.
Through management interview, they did not create inspection plan.

I BT AIRPHKHAB, BEFEMETIMBRRRSH, BT EEABTHAEE, ki A Mm@, REHe8 A TWLERANE,
BUEEEVR, BESERLT T,

Remarks from Auditee:

Full Audit [Audit Id - 117521] Audit Date: 05/02/2018 PA Score: A Deadline date:06/04/2018

Good practices

IAreas of improvement

Internal and External Communication Procedure and Employee Appeal Procedure were established. Suggestion boxes were installed in the
workshops. Training on labor law, factory rules were provided to workers. 4 workers were elected as representatives in July 2017.However, gaps
have been identified in implementation.

I IR ERRBRERF UR A TRIFCIERR, FARETE WA, TRET XFaEN. T MEFMEIILS KT, 20175748 R ITHIEN
RIRE AW, KIEFRAELERDEEZZETERZITHERE.

2.2- The factory had set up the long term goals according to the BSCI Code of Conduct, such as workers overtime working hour not exceed the legal
requirement, no injury incident happened and no child labor hired. But there was no designated employee to track or update the long term goals
according to the exact situation regularly.

I BZAREBSCHT NSFNFIE T KA B IR, MM EMER, FTHAE FBKET BRI REE L IHAREZRIECIAEREHBER
FEHKH B bro

Remarks from Auditee

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 143366] Audit Date: 23/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated.
Rt

Remarks from Auditee:

Full Audit [Audit Id - 117521] Audit Date: 05/02/2018 PA Score: A Deadline date:

Good practices

IAreas of improvement

Auditee didn’t restrict the rights of free association and bargaining. There was no trade union in the factory. The workers didn't sign collective
bargaining agreement with the factory. 4 worker representatives were elected by workers in July 2017. The last worker representatives’
communication meeting was conducted in December, 2017. The interviewed workers confirmed that the auditee respects their right to establish
trade union and freely elect their representatives.

A ARERHI T A BB HMEARRFINT, TMERARITS, TAREREMNIN FITREESR, 2017F7A TATEHH T48 R TRR. Kb
—RETRFDBRIFE2017F128 54T, MR T ABABEF A EEMINIRIL TSR B BHIEET ARKREF,

Remarks from Auditee
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Producer : SHAOXING JIANYE OUTDOOR =
PRODUCTS CO.,LTD amfori @ BSCI
DBID : 352041 and Audit Id : 143366 Audit Date : 23/01/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 143366] Audit Date: 23/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated.
R %

Remarks from Auditee:

Full Audit [Audit Id - 117521] Audit Date: 05/02/2018 PA Score: A Deadline date:

Good practices
Areas of improvement

Written disciplinary procedure was established according to the law, and provided training to employees and managers. The factory established
formal policy to prohibit discrimination, harassment and abuse. Discrimination based on grounds of race, color, age, gender, sexual orientation,

ethnicity, disability, pregnancy, religion, political affiliation, union membership or marital status was prohibited.
DARBRERMERT T EREEM T ERER, FES A TMERA AT T HE 2RI TR, B, ATREIE. DIVTSEE, KE.
FHEL L A, RiR. R, 2. RE. BUAIR. TSR A 54. ISRKR MM 7 T,

Remarks from Auditee
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Producer : SHAOXING JIANYE OUTDOOR .
PRODUCTS CO.,LTD amfori @ BSCI

DBID : 352041 and Audit Id : 143366 Audit Date : 23/01/2019 Trade with purposs
Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 143366] Audit Date: 23/01/2019 PA Score: A Deadline date:22/01/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established the wage and benefit procedure. The legal minimum wage was RMB1800/month since 1 December 2017 and
RMB1660/month before 1 December 2017. The factory provided payrolls from January 2018 to November 2018, 10 workers were randomly
selected. The wages was calculated by monthly rate, the minimum wage paid to workers was RMB1800 per month. The wage was paid by cash
on 30th for the previous month. Payroll was provided for staff confirmation. Overtime payment was paid according to statutory rates. Paid
holidays were used mostly in traditional spring festival. Severance pay were paid on the day of termination of labour relations. The factory
purchased social insurance for some workers. No unreasonable penalty was found. Corrections of previous audit: 5.4 The minimum monthly
wage that the factory actually paid to the workers was RMB3262.1, which was higher than the Basic Needs Wage calculation calculated by the
auditor, RMB1987.51.
I HIET IHREFERF. BHEERET R EM20174128 1812 HRMB1800/A, 2017412818 #iI¥1660/ A . BEHLI T 104 K B R E £
IR T I sk, T IR T2018F1 A E2018FE 11 M I % ., BEHIMER T 100 T, TI 247 A, 44 i THRIE T ¥ % A 18007T,
SA0B USRI E— BRI, THRBINRE T IO 88 R THIN M THRBETEEELR N, THRABRZHEDESEF T, BT
HEG R RBIROBR L T AR A TIL T HERK, BAEKNFESENTR, LRFRTHEHESFER: 5411 8 LI AE R
IMREIHRARMNI262.17t, BT HZATTENREEFFTRIKART1987.517T,

5.5-  Not all workers were provided with five kinds of social insurance. Factory provided the social insurance receipts from January 2018 to December
2018. According to the social insurance platform records, the auditee had 98 workers, and 61 workers were not purchased with retirement
insurance, maternity insurance, unemployment insurance or medical insurance. Through management interview, some workers were not willing
to purchase the social insurance. Reference law: Social Insurance Law of the People's Republic of China; Article 10, Article 23, Article 44, Article
53. Remark: 1. The factory told them the benefits of social insurance while recruiting and asked them to buy, but employees were not willing to
purchase the social insurance. 2. Through workers interview, some workers purchased the new rural medical insurance, but the factory did not
provide relevant supporting documents. 3. There were no new workers during the audit.

TRAA R TERE T 2HREK . T 1RE 7201841 A £2018412 A ML IRGL Uk #HRF B 1L LIR984 B T, H611N I T/RA WIS
2, £F, RIHETRK, EEEVIREGHN, ALATIREWL, SEREEN: PEARKMELSRKE, $105%, 23 &, 44%F535%, &iF:
14REEIN T E &5 0 T RESFAL, LG, BEATFELL, 2.8 AT VIR, 82 R TIWETHRR, BRI RERHEBXMIEAX .,
3. BN I &EHAL.

Remarks from Auditee:

Full Audit [Audit Id - 117521] Audit Date: 05/02/2018 PA Score: C Deadline date:06/04/2018
Good practices

IAreas of improvement

Compensation and wage procedure was established in the facility. In Employee Handbook, paid annual leave, statutory holiday, sick leave,
marriage leave, maternity leave and funeral leave were defined and implemented accordingly. Payroll records from January 2017 to December
2017 were reviewed. The minimum wage paid to the sampled employees was RMB 1800 per month, which was not lower than legal minimum
wage RMB 1800 per month/ RMB 10.34 per hour since 1 December 2017 and RMB 1660 per month/ RMB 9.54 per hour since November 1, 2015.
Overtime on normal working days and rest days was paid at 150% and 200% of normal wage. There was no overtime occurred in statutory holiday
in auditee. The corresponding wage was paid by cash on 30th of next month. The whole month was counted as a wage calculation cycle, and
workers' wages were paid at monthly rate. Social insurance had been provided to some of workers.
©AVERST T HEERIMIERE XX, DA E R TFEMPHE T HEHERRGEERE . HR. B, T RUKRERE, FHIRBIESLSHE. £ RET 2017
F1AE2017F12AM T HHC R B, FTEEE AR, R4 7 THIRIET % 218005t/ MY, NMETF A H2017F12R 18 ZEHRIE T Hir
AN ART18007T, BIART10.3448/M2015511 B 1 B#E16605T/ A, B19.547T//Nif HIRAE T br . » T4E B ANBE AT SR8 1.5 5%, AR BNBE
EIA%%L%ZPEBDIUI%, BAEEEE T RETME, THETNASS LIS KR, THITEAHREA1BEAR, IHITEARRAFH . HRELR#E
HTEART,

5.4 -  As per management interview, the management did not aware of the basic living wage; and the factory did not conduct the basic living wage
collection and calculation to identify the gap between actual paid and basic living wage.
RIEEEEVIK, EEENERFRERBRIVNSTTHE AN I REEMITEERERIE, QIR I RMERAFERIEZHRE
=8,

56.5-  The factory did not provide five types social insurance to all the workers. As per the social insurance record from January to December 2017
provided to the workers and the social insurance website check, it was noted in December 2017, 56 out of 98 were provided of 4 social insurances,
including pension, medical, maternity and unemployment insurance. 96 workers were provided of injury insurances. The rest 2 workers were
provided of commercial insurance by China Life insurance valid from 20 July 2017 to 19 July 2018. Reference law: Social Insurance Law of the
People’s Republic of China, Article 10, 23, 33, 44 , 53.

I ARSI TR, BIF2017F1 A Z12 AW RICKRA RIS A R, T 201761284988 TAHHIS6R WL T4k, SIESF
2, BT, £EEMRNE, 4968 R TIRET O, T A FIR2E H TIRE T PEAFRGHEIERR, BHEHM2017£7H208E2018%7H 198,
SEREEMN, PEARKMEHLSRLE 510, 23, 33, 44, 53%

Remarks from Auditee
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Producer : SHAOXING JIANYE OUTDOOR .
PRODUCTS CO.,LTD amfori @ BSCI

DBID : 352041 and Audit Id : 143366 Audit Date : 23/01/2019 Trade with purposs

Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 143366] Audit Date: 23/01/2019 PA Score: D Deadline date:22/01/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established the policy of working hours. Working hour for blow molding was: 08:00-16:00, 16:00-24:00. Working hour for office was:
08:00-11:00, 11:30-16:30. Working hour for canteen was: 09:00-12:00, 13:00-18:00. Working hour for the other workshop and guard was: 07:30-
11:00, 12:00-16:30, if necessary overtime starts from 18:00 to 20:00. Overtime would be arranged on Saturday according to the production order.
Workers worked 6 days a week at most. Fingerprint attendance system was used to record the time in/out. For 10 selected workers' attendance
records from 1 January 2018 to the audit day were provided. Maximum 2 hours overtime per day, 18 hours overtime per week, 78 hours overtime
per month. Through workers interview, they worked overtime voluntarily. Remark: Attendance of January was only used for cross validation the
wage of January 2018.
I #I%E T B3R, W8 it T _EBERT (A2 : 08:00-16:00, 16:00-24:00, 75432 _E HEH (1] 4 :08:00-11:00, 11:30-16:30, B = L BEH [i]5: 09:00-
12:00, 13:00-18:00, EAth %= (71 #0171 2 _EBER 7] :07:30-11:00, 12:00-16:30, AN FE, MNBEM18:00F120:00, FERSKIEE 1T F 3TN R
RZEUWAX, I ARAESHRGILKATES, T RET 10 MR TH2018F1 A1 B EH L RMEEN LR, H K B INPER ) 2/M
IABMBE18/N T, Fe K AMBE78/I . AT ViIRIGH, MPEBRE. &iE:1AZEHATRIF2018FE1A T,

6.2 - The factory didn't have effective system to control its overtime work compliance and monthly overtime exceeded 36 hours. Through reviewing the
attendance records from 1 February 2018 to the audit day, the overtime hours of all months exceeded 36 hours and maximum reached 78 hours
except February. (1) Through reviewing the attendance records in November 2018, the monthly overtime hours of 8 out of 10 randomly selected
employees were 54 hours; (2) Through reviewing the attendance records in July 2018, the monthly overtime hours of 8 out of 10 randomly
selected employees were 62 hours; (3) Through reviewing the attendance records in March 2018, the monthly overtime hours of 8 out of 10
randomly selected employees were 78 hours. Till to the audit day, the monthly overtime hours of 8 out of 10 randomly selected employees were
40 hours in January 2019. Reference law: PRC Labour Law article 41. Through management interview, the factory did not monitor compliance
status of daily operation. Through workers & workers representative interview, workers worked overtime voluntarily.

I RARRWREEZEHMPLE A YL RER 36/, @il &W2018%2R 1B EH KA RMEH LR, BRT2A S MFTHE A 43 r9 A B [ &R
R 36/, s A ANPER [EAEI78/ Y, (1)@ A 20185118, 104 R TEE LR, 84 i T AMPES4/N; (2@ LA H20185F7H, 10& 1T
EHLR, 8% it T AMBI62/N ; (3@l A 201843, 104 R TEEH LR, 84 AT AMM78/I, EFZEX, 108 ATEHLR 8RRAT
201951 AMBFA0/NI . SHZREEM (R EARKFETIENF415E. EEEVREM, T KEBEBTHSMBEN FETRHE, AT/RTR
RUIREH, mtEE.

Remarks from Auditee:

Full Audit [Audit Id - 117521] Audit Date: 05/02/2018 PA Score: D Deadline date:06/04/2018

Good practices

IAreas of improvement

Finger print attendance system was used to record the time in/out. The facility defined normal working hour is 8 hours per day and 5 days per
week. For blow molding, there were 2 shifts (08:00 to 16:00, 16:00 to 24:00). For staff in kitchen, they were working from 09:00 to 12:00 and 13:00
to 18:00. Office staff worked as: 8:00-11:00 and 11:30 — 16:30. Gate guard and the rest of workers were working in one shift 07:30 to 11:00, 12:00
to 16:30. Attendance records from 1 January to 06 February 2018 were reviewed. 12 samples were selected. The maximum 2 hours overtime per
day, 18 hours overtime per week, 80 hours overtime per month and 1 day off after 6 days consecutive working days was guaranteed. The total
overtime working hour in February 2018 till 6 February 2018 for 9 out of 12 sampled workers were 14 hours. During the worker interview, workers
confirmed that they worked overtime voluntarily.

B FRAICR A TER, DA E LEE TIER ) Z5K8/NY — &, ¥R 5t T281H] T 4% (8:00-16:00 16:00-24:00) £ /7" 53 T T A 1] MM09:00%
12:00, 13:00ZF18:00, 742 % i T _EBERT [ y:8:00-11:00 11:30-16:30 , '] LR E 5 5t T T 4[] 2 —HEHI:07:30F11:00, 12:00FE16:30, iR
TB2017E1A1BZE2018F2 A6 AME Eid 8 i, $MER T 124 01 TRIFEAR, X B ARBEIS (5] 2/8 N, SRR ANBE18/M, FK A N0/, ki
S TE6K. 20182 A 124 AF R TR 11 T, BE201842 A6 B S MBLN (8] 914/, 51 Tk, MBS R 18 E,

6.2 -  The factory established working hour management procedure, but no overtime control system was implemented. The production manager
confirmed they did not monitor the overtime working hour in each month and the overtime working arrangement only followed the product orders
delivery time, which leads the workers monthly overtime working hour systematically exceeded 36 hours. As per the attendance records from
January 2017 to 6 February 2018 review, the monthly overtime hours of most sampled months exceeded 36 hours and the maximum was 80
hours. (1) Through reviewing the attendance records in December 2017, the monthly overtime hours of 9 out of 12 selected employees were 80
hours; (2) Through reviewing the attendance records in September 2017, the monthly overtime hours of 9 out of 12 selected employees were 62
hours; (3) Through reviewing the attendance records in April 2017, the monthly overtime hours of 9 out of 12 selected employees were 70 hours;
(4) Through reviewing the attendance records in January 2018, till 31 January 2018, the monthly overtime hours of 9 out of 12 selected employees
were 72 hours. Reference law: PRC Labor Law article 41
I BT INERRER, BERICEMIBINERRS, T £ 4R RMA IR 3 TP 03T IHE, 5 TP 0] R ERE™ &I RHR
Teihial, ABCF 01 THIERGMERBIN . @it A (12017461 A E20185F2 A6 BMIE E R, TR KENS A B A IBEN (7)#3 36/ My, &&= A dnBE )ik F
80/, (1) BT & 201746128, 12 R T EHER, 94 5 T AMBIS0/N; (2) Eid & (12017498, 124 i THEENZR, 94 7t T ANPI62/ i ;
(3) B AFI20174F4 A, 124 i TEE TR, 9% T AMB70/MT; (4) BT 201851 A, 124 5 TEE SR, BF2018F1A31H, 9B T AM
BET2/N o BEREEMN  (PHENRKFE TRV FE415

Remarks from Auditee

ameI'i @ 8sCl www. bsciplatform.org

Trade with purpose

Page 10/20

Generated on:29/01/2019



Producer : SHAOXING JIANYE OUTDOOR .
PRODUCTS CO.,LTD amfori @ BSCI

DBID : 352041 and Audit Id : 143366 Audit Date : 23/01/2019 Trade with purposs

Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 143366] Audit Date: 23/01/2019 PA Score: A Deadline date:22/04/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory established health safety procedure. Worker representative was member of the health and safety committee. Workers in the
workshop had been trained in health and safety. The factory held fire drill in 2018(including the day shift and night shift, canteen area). Fire
hydrant, fire alarm and emergency light were installed in each workshop and effective during the random testing. All aisles and exits were not
blocked. The factory provided regular inspection reports and operation certificates of special equipment(fork lift, crane, cargo lift). Machining
equipment, blow molding and powder coating were maintained in safe condition. Electricity was controlled properly and inspected monthly. Eye
washer was equipped in the chemical storage and use area. First aid kits were equipped in workshops, emergency contacts were posted. The
factory trained first aiders at Shaoxing Red Cross and signed first aid agreement with hospital near by. Work-related Injury Record Sheet was
reviewed but no work-related injury happened during the last year. Workers could drink water and go to toilet freely. Test report of drinking water
was provided. Good hygienic conditions in the canteen, the food business license and health safety certificate were provided. No dormitory,
transportation was available. Corrections of previous audit: 7.1 The factory provided the on-service occupational diseases examination for
workers exposed to occupational hazards issued by Shaoxing Traditional Chinese Medicine Hospital in April 2018. 7.3 The factory carried out
risk assessments for healthy and safety conditions in December 2018 which covered all areas, positions, production equipment, young workers
and other particularly employees, etc. 7.6 The factory provided PPE to workers free of charge, workers wore appropriate PPE while operating.
7.7 Lubricant oil in the workshop was stored in second container, and MSDS was posted. 7.9 Occupation hazard notification card was posted in
the workshops where might generated occupational diseases, for example, noise and dust in sawing workshop, benzene compounds in gluing
workshop, etc. Workers wore appropriate PPE while operating. 7.17 All ladders in the blow molding workshop were equipped with handrails of
properly length.

I BIATRRRERERF, AIRRABRRREZ NS £ R TEHERTRRTEAEME, T 7201852447 THREE ) (BIFQ WM
R/, BEXE), 8400 EE % THE. ERMNBATE RS, 20BN, BEAHM, HOFEESEHE, T RETHHE (X
AT UE) BERARE TR IFIE, ML T %%, BB B FHNRRSIBE, HSKBRAD RIFHE B ETIOHE, L5 RAFMF6E A XA
% T xR, FHRE T 2, KT RERRARKRAX, T EENA+FFIT 2R, FHOMHEERS T 28, THidRER
HE—FEREATRKEIN, A TELLEAEKF LR, RETRAKORNHRE, B2 DEFERIF, RETERS S RANERERERIE, A8
SMPE, ERFEZRFFAMBESER: 71T RET2018F4 A4 EMINRAE TN REHD P ERME R ERAHRE, 7.3 T 20184
12A4T T RBRR SRS, IBE TRIA R, )AL, £/ Rk& ., REFETHMEMFRATE, 76 T AR TRMHRET VRAR, ATERE
mEMARL T SERIST R M, 7.7 F A ERBEREFRE-RBSEP, FIEMSDS, 7.9 ERNEEMER, ks HEgEE, MK T
P EEEE+F, A TERENSMET SEMTRAR. 7T1TRBENMWAASFHRRET FEKENKF.

71 - 1. The factory did not monitor the disease hazards factors, for example, noise and dust in crushing process, etc. Reference law: Provisions on
the Supervision and Administration of Occupational Health at Work Sites (2012), Article 20. The license had expired on 5 December 2018. 2.No
pre-job or post-service occupational diseases examination was provided to workers who exposed to occupational hazards, for example, workers
exposed to noise and dust in crushing process, etc. Reference law: Law of the People's Republic of China on Prevention and Control of
Occupational Diseases, Article 35. 29 new employee and 8 demission employees during the last year. Through management interview, they
would gradually improve in the future.

1 I RAHTIRAEREEREN, L RSN AE. 22520 (TESFPLL PAREEEME) (2012), F205%. RETE20184F 12
ASBEHEIT. 2. T &AL IFEE T A R IR EE K AT KA, LLinies T EMR SN NE. SZREEN: pEANRKIMEB R
AEE=TRE RE—FEHB29MHARRT, 8MEHK AT, BBEVREBMN, UWEEELHE,

7.5-  The factory provided health and safety training to workers, for example, equipment safety operation on 30 April 2018 which including the training
length, but there was no start time or end time. Through management interview, they did not record completely.

I 4 i TRETRRREAEMIE, (E2018F4A30BMB AR EBRME, @ E THIINK, BRF LRSI Fam ML, 82
VIRAGHE, EHICRTE,

7.11 - 1. The factory did not provide building construction completion inspection report for one 4-storey building (constructed in 2007, about 3,100
square maters), one 3-storey building (constructed in 2007, about 2400 square maters), one 1-storey building(constructed in 2007, about 2600
square maters), one 3-storey building(partial 1-storey) (constructed in 2007, about 5,900 square meters). Reference law: PRC Construction Law
Article 61. 2.The factory did not provide fire inspection report or record for one 4-storey building (constructed in 2007, about 3,100 square
maters), one 3-storey building (constructed in 2007, about 2400 square maters), one 1-storey building(constructed in 2007, about 2600 square
maters), one 3-storey building(partial 1-storey) (constructed in 2007, about 5,900 square meters). Reference law: PRC Fire Prevention Law
article 13. Through management interview, it could not be found for historical reasons.
1R —RI)Z (F20076F% T, KA3100FHXK), —#H=/= (F007F8 T, KZ124005FHK), —#H— 2 (F20074F% T, K22600F75:2K)
—H=)Z, BE—)Z (F20074F R T, AZ45900F4XK) MEFIR TNk E, SHEEREMN (PEARKMERIE)BEA+—5K. 2. Rigt—Hm
2 (F20078 R T, KZ43100FAK), —#=Z (F2007FB8 T, KL2400FAK), —Hi—Z (F2007FHR T, K£2600FAK) — =, BEB
—E;;onwiﬁﬁl, RZ15900F 7 K) BHHUHM I M EUEIA % . SEEREEN (PEANRKXNEHGEVE+ =5, EEEVIREH, AFLE
RRZLFET .

Remarks from Auditee:

Full Audit [Audit Id - 117521] Audit Date: 05/02/2018 PA Score: B Deadline date:06/04/2018

Good practices

IAreas of improvement

The factory established health and safety procedures, including accident and emergency, chemicals safety, PPE and machines, electricity safety,
etc. The facility carried out risk assessments for healthy and safety regularly. The occupational hazard factor testing was conducted in the
workshops in October 2017 for the noise, air quality and etc. OHS trainings were regularly provided to employees, such as evacuation and
firefighting drill, using, storage and discarding of chemicals. Two cargo lifts, three cranes and one fork lift were used on-site. The facility obtained all
the special appliances inspection certificate. The relevant operator obtained the operating license. The facility provided free and clean drinking for
all workers, the testing report for tap water was issued in February 2018. Evacuation plans were posted at each floor. Emergency lights and exit
signs were installed properly and inspected monthly. There were sufficient safety exits in each workshop and warehouse. 4 first aiders were trained
in the auditee. Canteen was provided on-site. Remark: The facility did not provide the transportation and dormitory.

SWVEITRRREEF X, SETHER, RANE, tFRRE, FRAGNIE, SRe%E. DA EYX TEGFTET T RKITE, 2017410
ABLEFREATIRVAERRLI, SERE, 2%, PUERTESZIEHREA T NI, SIFERBUERES, LFS0NERMLE, T #A
AT, ZHETRN—EXE, DURGTHRERMH R SRR HRE. BRARF LG TREIES, DRI T £ AFFHOAK, BRKEN
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Producer : SHAOXING JIANYE OUTDOOR .
PRODUCTS CO.,LTD amfori @ BSCI

DBID : 352041 and Audit Id : 143366 Audit Date : 23/01/2019 Trade with purposs

Audit Type : Follow-up Audit

WEBAE2018F2 A A, BRI EEME R, RETNANT SREH O IR, #BAUTHE, BN FRANMCERTEHARR. T I T44
SR, WIRETRE, £ DIVRFE N TREXENES.

7.1 -  There was no pre-job, on-service and post-service occupational health examination provided to the workers exposed in occupational hazard
working condition, such as the blow molding workers exposed to dust and the Parkerizing workshop workers exposed to chemical. Reference Law:
Law of the People's Republic of China on Prevention and Control of Occupational Diseases 2016, Article 35
I RARBEDVAEE TR A TREXET, ERMBEREPOERER, MRBEN A TREENEEETMBELEN A IRBZELERRES.
SEEN R EANRKMEHEAE2016E=+HE

7.3 -  The risk assessment in the factory did identify some the high risks in positions, such as the parkerizing, blow molding and punching position and

did not cover all the areas, such as the canteen area.
I ARG RBEMAIENA K, e, W, HEKAEE BREEI MARE, R,

7.5 -  As per the training record review, there was no training duration, start time and end time included in the training minute. The management
explained the recording staff did not record completely.
BIHLR SR, T MEINCR PR EEF NN, BEIIFFIEEIRRIL RN 1, EBZMRICR R TRFILRTE,
7.6 -  One blow molding worker and one punching worker did not wear earplug during operation, though the factory had provided PPE to them.
Reference law: Safety Law of the People’s Republic of China (2014) Article 42.
IMESRENABRTARS AT, BR—AWRE AT —&4L A TREMERABEE, S E52EN P EARKNER L% E0+ 2%,
7.7 -  There was no secondary container provided for one barrel of lubricant in blow molding workshop. The management explained the operator forgot
to put it back into secondary container after used. Reference Law: Regulation for Safety of Hazardous Chemical, Article 20.
WEE M —BERHRNEZRER, CEEREREIEARETIIREZRERN, SEEEEN ERICEZRREEELH F2+5

7.9 -  The factory didn't post occupation hazard notification card in workshops with occupational hazard factors, such as the blow molding workshop. The
management explained they had post, but the card was fallen out. Reference law: Law of the People's Republic of China on the Prevention and
Control of Occupational Diseases, Article 24
I REFRIVEERFHER KGN EEEMR, MRBEN, EBERRMIGT, BRELERET . SEEEEN: fEARKTMEIRA
EEItmE

7.11 - 1. The factory did not provide the construction finished inspection permit of all the buildings in the factory, including one 4-storey office building with
area of about 3100 square meters. (built in 2007), one 3-storey warehouse building with area of about 2400 square meters (built in 2007), one flat
production building with area of about 2600 square meters(built in 2007) and one 3-storey production building partial 1-storey with area of about
5900 square meters. (built in 2007). Reference Law: Construction Law of the People's Republic of China, Article 61. 2. The factory did not obtain
the fire service inspection certificate or record for all the buildings in the factory, including one 4-storey office building with area of about 3100
square meters. (built in 2007), one 3-storey warehouse building with area of about 2400 square meters (built in 2007), one flat production building
with area of about 2600 square meters(built in 2007) and one 3-storey production building partial 1-storey with area of about 5900 square meters.
(built in 2007), Reference law: PRC Fire Prevention Law article 11 and Article 13. Remark: The construction area and construction time information
was provided by the management representative.
1.I REERBAA BRHEBIRK, SF— 42008, @R R3100F 5K (BTF2007), — B0, EAZH24005F 5K (BF2007), —H
—ZA&HE, EmRLH2600F 55K (B F2007) M1—H:32 BHAR 2 £ /71, ERLI 45900 BF2007) . SEREEM: PEANRKMERREEA+—
Fo 2T RRFHEBBITHEN BREERIEPRAET LR, QIE—H4ZH0H#, BHRZA100F K GETF2007), —HZ )2 61E, ERLAA
24005 Ak (BF2007), —#i—)Z477#, EH L H2600F A% (BF2007) — 32 BHEB1ZE/#, EHLIAN5900 (ETF2007) ., SEEEEZN: &
EARKMEERES+—&. . F1+25%, & T FEREMNERAETERREEZRARIRM].

7.17 - It was noted that 8 ladders at blow molding workshop did not equip the handrail properly, the height from 0.5-1.5 meters part were not installed with
handrail. Reference law: Safety requirements for Fixed steel ladders and platform-Part3: Industrial guardrails and steel platform, GB4053-2009-
2005, Article 5.2.2
HRRIERENMBEHTFHRTFREERE, BU05-1 XM REREKTF . SZEEFN AR NERTERLERESIS : T TR
A, GB 4053-2009, %5.5.2 &

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 143366] Audit Date: 23/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated.
R

Remarks from Auditee:

Full Audit [Audit Id - 117521] Audit Date: 05/02/2018 PA Score: A Deadline date:

Good practices

IAreas of improvement

Non-child labor policy and procedure had been established by the auditee and regulated that the auditee forbided to recruit workers under 16 years
old. The recruitment staff checked the workers' original ID cards and verify the workers ages to ensure candidate's ages was 16 years old at least.
Meanwhile, the auditee established remediation measure of child labor in order to set up measure of recruiting child labor incidentally. Cross-
checked with the roster, site observation and workers' personnel files checking, no child labor was identified in the facility.

WHZRATE TZ UL ERETIMBRINEF BNERBERET16A LY MR T, B ARG A A TRIRBIE 4 FIRIBREF I NEBA R RER T DK
;:éll11 6/ E;_I?_HH‘IF%IIETEI%ﬁ}%h’ﬁuBﬁﬁ—ﬁﬂEIE"JFjXﬂ%ﬁEO EFRITIR S, KA A TERM, BUZWERM L TRAERE, RRUIE
EAETFAE.
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Producer : SHAOXING JIANYE OUTDOOR .
PRODUCTS CO.,LTD amfori BSCI

DBID : 352041 and Audit Id : 143366 Audit Date : 23/01/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 143366] Audit Date: 23/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated.
R %

Remarks from Auditee:

Full Audit [Audit Id - 117521] Audit Date: 05/02/2018 PA Score: A Deadline date:
Good practices

Areas of improvement

No young worker was identified based on document review, audit tour and worker interviews. The risk assessment for young worker was
conducted and the factory did not engage any young worker. The management was clear about the requirement if they hired young workers, such
as regular health examination and no night shift for them.

EFXHaEm, WHEVMA TR, RELARREL, I RFBARRET, BT #TTAXRRETHNR I, EEZEFRMEBARK
FIMEXR, LINERORRARITER T LREE.

Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 143366] Audit Date: 23/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established human resource management procedures. The factory would sign labor contracts with qualified employees, the contract
was made out in two, one copy was kept by each one. Employment conditions such as working hours, position, wages, benefits etc. were clear
identified in the labor contract. Workers knew about the content of the labor contract. No temporary or dispatched worker was used in the factory.
Corrections of previous audit: 10.2 Occupational hazards notification and PPE, etc. were included in labor contract of workers exposed to
occupational hazards, for example, punching position, etc.
I BIAT ANBEREEERF. I SEFEFHMRIZITHIER, —XFH, T RE—H, ATRE—Q, BERFEIMIERN [, [e, TH.,
BREYEY)ERAEASIBERAUA, TAEXTHRERNES, REEAGN THRIRET, ERFZRFIFESHBRIER: 10 25MPVETH AT
K55S A RAFERET R AEURRE &MY RASF, xR EE,

Remarks from Auditee:

Full Audit [Audit Id - 117521] Audit Date: 05/02/2018 PA Score: A Deadline date:06/04/2018
Good practices

Areas of improvement

Through document review and employee interview, the facility signed labor contracts with all employees. The content of all employee’s labor
contracts included the time limit for the employment contract, the work time, rest and vacation, the remunerations, the social security, etc. Through
document review and employee interview, the labor contracts were in local language (Chinese) and all employees could understand it. The facility
signed employment contracts with all employees and provided a copy of the signed contract to each of them.
BEXHERM A TR, R ERIE THEER. R TR HERNATEETMERMR. TEN, ARMKRAE, THRE, HeEBNEFE. 8
AXHHEZMATVIR AREHXH, FANTHEEE SVEMEATHZITHNERARETEIARS AT,

10.2 - It was noted that no occupational hazards notification for relevant operators was included in the labor contract, such as blow molding workers.
Reference Law: Article 33 of Law of the People's Republic of China on Prevention and Control of Occupational Diseases (2016 version).
IAGHERFERKN, TRFESRPNEERMHETINAETELN, MWRBT, SEREEN: A EARKMEHEHEEQ2016MM) F=+=

%
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Producer : SHAOXING JIANYE OUTDOOR =
PRODUCTS CO.,LTD amfori @ BSCI
DBID : 352041 and Audit Id : 143366 Audit Date : 23/01/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 143366] Audit Date: 23/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated.
R %

Remarks from Auditee:

Full Audit [Audit Id - 117521] Audit Date: 05/02/2018 PA Score: A Deadline date:

Good practices
Areas of improvement

Auditee didn’t retain the workers’ resident ID or other papers, workers worked overtime voluntarily, go to toilet and having drinking water freely
during work and left the workplace freely when shift ended, workers left the facility while the termination of employment or the leave application
submitted one month in advance, auditee didn't use prison labor, the factory prohibited any physical harassment and verbal abuse, workers knew
how to protect own rights.

SV FLMBTAMNMSMERE TS, TAMBEME, ETERATLBEBRENFREK TESREALUBHEA, ATESRIIHURRE—
MARRFPBIEFAUBFIC, DIEEERS BRI, 2 IERARERME L ES A THENA4Y 8 BHRF,

Remarks from Auditee
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Producer : SHAOXING JIANYE OUTDOOR .
PRODUCTS CO.,LTD amfori @ BSCI

DBID : 352041 and Audit Id : 143366 Audit Date : 23/01/2019 Trade with purposs

Audit Type : Follow-up Audit

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 143366] Audit Date: 23/01/2019 PA Score: B Deadline date:22/04/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory established the environment management procedure, identified the environmental factors associated with activities, environmental
laws were collected and updated. The factory compiled the environmental impact report of annual production of 100 thousand leisure product
item and obtained EIA approval by Shangyu Environment Protection Bureau. The hazardous waste was collected and transferred to the licensed
vendor to disposal. Factory obtained the discharge permit(ShaoHuanXu[2016]0082) for pollutant discharging, the period of validity from 24
October 2016 to 23 October 2020. The sanitary wastewater discharged through the municipal sewage pipe. The factory created energy saving
plan to reduce the consumption of water and electricity. 12.4 was moved to 12.5. Corrections of previous audit: 12.4 1)The factory provided the
noise test report issued by Zhejiang Chengde Testing Research Co., Ltd. in January 2019, the result was acceptable. 2)The factory provided the
test report of waste air generated from kitchen and blow molding and powder coating process issued by Zhejiang Chengde Testing Research
Co., Ltd. in January 2019, the result was acceptable.
I]_L_LTqiﬁ%IEEH‘_ YU T HEME X BRER, WEMEH TIHEREEEN. T R T E108ERHNAR B A EZWiER, R
BT EEAERY BRI E . T WKRERIKFYMREHRS A R AAILE, IF%?E?%T%JF/-;%F‘IE(QBH#F[2016]0082) HiEH#A20164£108
24 HZE2020F10A23H . £iEKKBEHBISKEEBHM, T/ HET THERREFE R, LURDKIMBAERE, 12400 8H#R| T12.5, EREZT
MEMBHRIER: 124 )T RE T T HEGNHRERAT2019F1 AT REREMRIHRE, 4RTHER, 2)T RE#THIITHERLNBRAE
R4 F120194E1 A X R B FIMREE K012 TR/ A IR SRIRE AR &5, 45 R AR

12.1 - The factory did not apply for the environmental protection acceptance check report for their completed construction project. Reference law:
Measures for Administration of Environmental Protection Acceptance Check upon Completion of Construction Project article 17. Through
management interview, it could not be obtained.

I RAEHERRINERTHERPEERE. SEEREN (BRERIHREFRKER/NEE+tE EERIREN, METTE.

12.5 - There was waste water in deoiling and phosphating process. The factory didn't provide the inspection report of waste water. Reference law: Law
of the People’s Republic of China on Prevention and Control of Water Pollution, Article 9. Through management interview, the sample of waste
water would be added in the environment factor testing
f#,ﬂagﬁﬁmlr“f’i&‘?k I RFREENNE, SEREEN: PEANRKIEKGEIAE B%. EEZVIREH, UESENRRR TN T
B I0 K K BIERAY: R

Remarks from Auditee:

Full Audit [Audit Id - 117521] Audit Date: 05/02/2018 PA Score: B Deadline date:06/04/2018
Good practices

IAreas of improvement

The main product in the auditee was folding table, bench and chair. The main environmental impact was the waste water generated from
Parkerizing process, the waste air from the blow molding and powder coating process and the noise from the punching and cutting process. The
factory had identified the significant impacts and environmental implications associated to its activity. The facility established the relevant procedure
to protect environment and save energy such as electricity, water source and etc. The factory had provided the EIA report and EIA approval issued
in 2009. The hazard waste was transferred to licensed vendor. However, non-compliance was still found in this PA.

I EBERANER, TEENET TENEZMEE THRILTE “ERKK REMGEIE"EMKS, SRS EMERS, T )
T SEEENHNERARZMLL RN AR ERMER, DAFIE T X TR AR, AR, Lanbgs, KEREFIAXHIE, T RHFE2009F
PAFHAIHE T & . BERFYELELBAE VLB, B2 1%5 B KN RS,

12.1 - The factory had not obtained the environmental protection acceptance check report for their completed construction project. Reference law:
Environmental Protection Law of the People’s Republic of China, Article 17
I RARGHEBRRERINERT RS SEEEEN: P EARAKMEAERYE E+EE

12.4 - 1. The factory didn't monitor its boundary noise generated froms the punching and cutting workshops to comply with the legal requirement.

Reference law: Law of the People's Republic of China on Prevention and Control of Pollution From Environmental Noise, Article 23 2. The factory

did not perform monitoring for waste air pollutants generated from kitchen and the blow molding and powder coating process. Reference law:

Measures for the Administration of Environmental Surveillance Article 21 3. The factory did not monitor its industry sewage water generated from

Parkerizing process. Reference law: Law of the People’s Republic of China on Prevention and Control of Water Pollution ,Article 23

1A BRI ERFIEI RN 4 0 A B RIB TR LARE B & EZMER, SEREEN: PEARATENFERE 5 RMAE $23% 2.1
TEANBERHRE RGBT IFEMESHERETIN, 2FE2EN: GARENEENENE215% 3. T RABE TR £ 8 Tk R KeyHE
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Producer : SHAOXING JIANYE OUTDOOR .
PRODUCTS CO.,LTD amfori @ BSCI

DBID : 352041 and Audit Id : 143366 Audit Date : 23/01/2019

Trade with purpose

Audit Type : Follow-up Audit

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 143366] Audit Date: 23/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory established the ethical business behaviour procedure. The risk assessment of potential corruption and bribery was conducted.
Unethical behaviours, for example, corruption, extortion and bribery were prohibited in business activities. Factory required business partners to
comply with relevant regulations. Workers who would be involved in corruption signed the anti-bribery commitment. There was no inconsistency
in comparison with production records. Corrections of previous audit: 13.4 The factory established the procedure regarding privacy of personal
information and information security on 6 March 2018.

I 2837 lE@eiERr, X aTaE™ £ RIS, % S XU R AT T 1Pl . ARV 5EZ) R I 005 . BhRAIG I F R B Erm AT, T
EREEFIEE T X E . ATRES R BB 01 TEREIT T RIGWOR T BIE LT il x, RAFES— M. LRTRTFEHNEDRFE
B 134T 7£20184E3A6HEML T NRIFIERRLERF.

Remarks from Auditee:

Full Audit [Audit Id - 117521] Audit Date: 05/02/2018 PA Score: A Deadline date:06/03/2018

Good practices

IAreas of improvement

Auditee prohibited any act of corruption, extortion, embezzlement, or in any form of bribery in its activities, and set up relevant policy. e.g.: the
facility had set up the procedure of ethical risk assessment and risk management. The factory prohibited being involved in falsifying information
related neither to the actives, structure and performance nor in any act of misrepresentation in the supply chain. The factory conducted the risk
assessment related to its actives, structure, performance and supply chain. Cross checked with workers attendance record, production record such
as daily inspection record and warehouse dispatching review and worker interview, no inconsistence was identified. However, non-compliance was
still found in this PA.

SWEEBSEE PREIEMEXB 5. BIESR. RdG . K IESIERXBOR, eV HIE TEE XS ISR ERERF, RN T 2EiEE
RIERTEH B HRTED, 4, SR, LAIRBERFERRVERN A 2 Rk o B fE A SE B MR B AR R 200, FHEI0 B S #0iES). 4540, SURLAR B FEREIT T X
K IPAh o 3 EGIE A TEE), &7/ id3, WAL B IR G A H IR A TUrRAIN, RKIT—H, BRZIE KATHET,

13.4 - There was no personal privacy protection procedure established in the auditee.
I REILD ARFA RIFER,

Remarks from Auditee
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Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PA13 OR\:::;

Follow-up
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Producer : SHAOXING JIANYE OUTDOOR ]
PRODUCTS CO.,LTD amfori @ BSCl
DBID : 352041 and Audit Id : 143366 Audit Date : 23/01/2019 Trace with purpose

Audit Type : Follow-up Audit

Producer Photos

:xternal photo(s) of the production unl(s) IPhoto of non-conformity IPhoto of the inside of the main production hall

auditee name.JPG INC-6.2 Monthly overtime hours exceeded.jpg lphosphating.JPG

xternal photo(s) of the production unit(s) [Photo of non-conformity e of the main production hall
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Photo of the canteen (if applicable) Photo of the inside of the main production hall

xternal photo(s) of the production unit(s)
lproduct warehouse.JPG

evacuation assembly point.JPG

IPhoto of the canteen (if applicable) IPhoto of the inside of the main production hall

Photo first
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hemical storage.JPG

Photo of fire safety equipment
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Photo of fire safety equipment
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Audit Date : 23/01/2019

IPhoto of the inside of the main production hall
lassembly and packing.JPG
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IPhoto of the inside of the main production hall
jattendance recorder.JPG

IPhoto of the inside of the main production hall
jblow molding.JPG

IPhoto of the inside of the main production hall
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lcutting.JPG
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Photo of the inside of the main production hall
lsuggestion box.JPG

Photo of the inside of the main production hall
elding.JPG
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